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Abstract: Distinct Society individuals based on gender. This stratification leads to unequal power relations within
soclety, particularly in media organizations. With the technological changes, gender expectations and women's
participation in society is transformed. In Pakistan, gender roles and expectations are still ingrained in the patriarchal
life. In this context, we investigated women's status in Pakistani media by exploring their position in the newsroom, their
career aadvancement, and the role that harassment and discrimination play in professional attainment. The primary
objective of this study involves exploring women in journalism from different perspectives. We used a cross-sectional
design accompanied by Structural Equation Modelling to investigate the relevant phenomenon. We selected a sample
of n= 224 female journalists using the stratified sampling method and executed close-ended surveys for the data
gathering purposes. Findings indicated that women's experiences in the newsroom echo the struggle for survival as they
are confined to soft beats with no recruitment policy specified for their induction. However, to cope with the persistent
challenges, women journalists have also adopted masculine traits and routines to fit within the journalistic culture.
Therefore, we conclude that journalists career in the media and be competent enough to make media organizations if

opportunities are given.

Key Words: Career, Discrimination, Harassment, Newsroom Culture, VWomen Journalists

Background

Woman's status has its own share of heterogeneity
in Pakistan. The role of women has different
interpretations in terms of the rural-urban divide and
social and economic status. Other factors for the
plight of women have different interpretations for
women from different strata. However, they do suffer
in diverse ways. For Pakistani women, individual and
institutional violence is not a rare phenomenon
[Asian Development Bank, 2000). In society, the
feudal system has triggered severe antipathy
towards women. A famous quotation, Zan Zar and
Zameen [Women Money and Land] as a source of all
evils, signifies women's disrespect in a patriarchal
society like Pakistan. This expression is used to
blame women in the case of any undesirable behavior
[Qaisrani et al., 2016). According to Blackstone
2003], the roles for both males and females are
socially constructed. Therefore, individual identity
plus gender relations remains powerfully shaped and
defined through family, social interaction, and
cultural values.

Conseguently, males and females differ by their
biological attributes defined and refer to the physical
parts of an individual, like composition, the structure

of the body and facial hair, etc. Biological
characteristic is long-asting, whereas gender is
social, shortlived, and fluctuating through culture
and shaped by societal values and norms [Kangas et
al, 2014]. In traditional society, gender roles are
ascribed dos and don'ts for both genders. Generally,
three types of women's roles are identified as
reproductive, productive, and community
management responsibilities (Fajarwati et al., 2016].
The reproductive role is referred to as a biologically
specified capability of women to bear children, which
is physically unrealistic for males.

Additionally, all other domestic responsibilities
and nurturing the child, which in some societies, men
are not expected and allowed to participate in and
are associated with women. [Xue, 2008). The
productive role assigned to women remains
associated with work roles, besides a reproductive
role if women have time, qualification, and approval of
the society to participate and join the workplace.
Again, due to an unseen taboo, women are not
allowed to join all types of jobs. Society considers
some jobs suitable for women, commonly labor-
intensive, less interactive with males, and low-income
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professions like an agricultural field, cleaning, and
teaching gender-neutral careers. The third
community management role referred to chores
considered essential for society to co-existence
Creedon [1989] as These can include weddings,
family gatherings, etc. These events are designed
and executed for all to relish, but for women to work
harder every day (Payne et al., 2008]. On the one
hand, these key roles bind social groups together, but
on the other side, this also reinforces the inequality
of work. Domestic work is set aside for women as
men are not expected to take part in household
chores, but still, the harsh fact is that women's work
is neither recognized nor appreciated [Hgjgaard &

Esseveld, 2000).

Similarly, women in female journalists in
Pakistan stay marginalized with a meager
participation rate in the journalistic decision-making
process. Only 20% out of 36% literate females join
journalism as a profession(T. S. Ali et al, 2011).
Although Mass media in Pakistan has dramatically
encouraged gender equality almost on every level,
women in news media are still confronting gender
inequality in several ways. For instance, social and
gender discrimination, ethnic constraints, cultural
norms, stereotypes, and long working hours.
[Johannsddttir & Einarsdottir, 2015; Zia, 2007).
These concerns widely hinder women's intentions to
opt for journalism as a career in both print and
electronic media [Hafeez & Zahid, 2020]. This
situation indicates gender inequality as a critical
concern in Pakistani news media as the key posts in
the media, considered senior and decision-making
positions, i.e., Managing Editor, Director, or Editor-in-
Chief, etc., are being held by only 11% of women,
which is thought-provoking. Despite mass media in
Pakistdn having progressed and improved their
performance, gender discrimination and inequality
lead to several other issues for the women in the
country. [Hafeez & Zahid, 2020). As a result, these
obstacles never allow women to actively join
journalism as existing female journalists confront
several issues that discourage future females from
adopting journalism as their career [Rotter, 2019].

Thus, by keeping in view the prevailing career
concerns for the female journalists in Pakistan, this
research emphasizes that journalism is not a
gender-neutral career as newsroom practices
prioritize  masculinity and marginalize women.
Women's gender roles are often used as
explanations to justify the assignments they are given
Franks, 2008]. Further, masculine standards
perceive women as unsuitable for journalistic
careers in a media career and view them as "out of
place Women's gender identities, physique,
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appearance, and present age challenges at the
workplace [United Nations, 2011). However,
women's lives are more challenging than men's in
journalistic work. Unequal power relations, gender-
based discrimination in allocation of beats/desks,
poor working conditions, harassment are a few
challenges women journalists face at the workplace
and in the field. Women journalists often negotiated
various personal, professional, and socio structurally
challenges, usually less discussed [Jaworska &
Larrivée, 2011). Hence, it is necessary to identify the
factors that affect women performing their duties. In
this regard, we aim to examine

1. The status of female journalists regarding
their roles.

2. The role of challenges in affecting the female
journalists, and

3. How the women journalists perceive gender
as a factor in careers?

Women Journalists: Gender Identity and
Gender Performance

Gender is a multilayered concept. Overall, gender is
a socially constructed category that distinguishes
males and females due to their roles. Nevertheless,
in general perspective, different explanation
emphasizes that gender and power are interrelated.
The present study draws inference of gender directly
related to power as a critical matter [Gallagher
2005]. As noted by Kim [2006], gender indicates the
connatations that were connected to the differences
surrounded in culture. He further described that
gender classifies an individual into groups and
establishes societal relations in each dimension of
life. He linked gender to "hierarchy, power, and
inequality, not simply differences."

However, gender should not be perceived as a
signal structure but as comprising substructures.
These three substructures are the division of labor,
power, and organization structure. The social
structure indicates the presence of rules, guidelines,
and norms to restrict individual freedom. Division of
labor implies allocating work to certain types of
people (R W Connell, 2005). Judith Lorbe (1994)
correlates with Connell's argument that statuses are
saocially constructed. Lorbe highlighted that women's
and men's status is unequal, and work allocated to
males and females are separated. Males' work is
valued more as compared to those assigned to
females.

The nature of the organization defines the
division of labor; for instance, specific jobs like
management have been linked with masculinity since
they are structured around aggression and
toughness, while receptionist, hostess, and teaching
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have been linked to femininity (Wedgwood, 2009]. In
Connell's model, power relations emphasize the
"hierarchy of power" among manifold masculinities in
an organizational structure. She pointed out that
several methods are used to gain power through
force and hegemony [Betz & O'Connell, 1989].

Gender Identities and Stereotypes

Previous studies have identified stereotypes that
negatively affect women journalists. Radu, Wellington
S; Chekera [2014] noted that women were viewed
as sexual objects or weak and motherly. Moreover,
women are perceived as inexperienced, unassertive,
and needing help. Pasha, S.A., and Saleem [2019]
described women as sexual objects. \Women are
evaluated based on their physical approaches
instead of their talent and capabilities. VWhen women
are identified as weak, they are perceived as craving
male protection. These stereotypes of women as
weak entities adversely influence the distribution of
stories/beats. De Vuyst and Raeymaeckers [2019]
pointed out that women were restricted to covering
a specific topic and were often denied challenging
assignments as a tactic to protect them. This type of
labeling "sends an unstated message that women
are not suitable or competent for performing
challenging tasks."

Furthermore, Lachover [20085] investigated
women journalists' interactions with their colleagues
and found that gender stereotypes work as influential
factors to attain information about their desired
topics. Besides, those sources also consider women
harmless, leading them to treat women as weak and
submissive to share information [De Vuyst &
Raeymaeckers, 2019). Similarly, women in media
depict a paradox. These women are professional
reporters, news reporters, analysts, yet they are
treated as inexperienced to the male employees
[Adeola, 2016; Chambers et al., 2004).

Unequal Power Relations

Zuiderveld, 2011 argued that women are deprived
of many tasks to keep them from gaining resources
and senior positions. Most women are not given hard
news to cover and stay in junior positions due to the
nature of their tasks. Okono [20716] also concurred
and provided a relevant reason that women find it
hard to keep pace with work and family life. That is
the reason news media is primarily controlled and
dominated by males across the globe.

Likewise, Zuiderveld, 2011 cited an example of
a female German journalist who witnessed that
sometimes individuals who get promoted please
their boss. In this regard, female journalists can
quickly build an unprofessional relationship with their
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boss; however, dating an old-aged man is highly
awkward for young females, having talent yet zero
appreciation.

Discrimination at Workplace

Married and house-makers, female journalists face
more stereotyped perceptions than the single ones.
However, by keeping in view their plight, single
women also avoid making any marital or relevant
commitments [Guillaume & Pochic, 2009].
Moreover, women journalists overlook themselves
and consider their careers weak, unimportant, and
less considerable. These employees think that their
position in the organization is less significant,
contributive, and productive. Consequently, research
on the self-perception among female journalists is
another essential factor to be investigated [Ross
2001]. Despite several researchers investigating
female journalists, their focus remained certain and
mainly on exploring the types of beats covered by
these journalists. These studies mutually agreed on
the marginalized position of female journalists and
less productive roles by the male-dominated
organizations. Also validated by Ross et al. [2018],
they argued that the existing literature on female
journalists remained narrowed, focusing on a single
aspect, and found underrepresenting female
journalists in their organizations.

Mendes & Carter [2008] further witnessed
that a majority of British females journalism students
rarely want to join news media as their career due to
increased gender inequality and inequity.
Underrepresentation, soft beats, and less salary are
the dynamic mechanisms behind not preferring
journalisms as a career. Djerf-Pierre [2007] noted
that the primary roles assigned to women are to
work as covering soft news or news having less
relevance and values [Kirat, 1998; Mellado et al.,
2018; Mwesige, 2004]. Women who join
traditionally stereotyped and male-oriented careers
and roles generally face several issues regarding
gendered perceptions, and journalism is no

exception [Jones, 2008].
Feminist Standpoint Theory

The epistemology and intersectionality of feminism
have aroused beneficial theories that do not fall at a
dead-end regarding the automatic outcomes that
bypass monotonous and require
sameness,/ difference debate [Swigonski, 1993). So,
suppose both these theories are considered
responsible for the messiness of concepts circulated
gender issues. In that case, they also generate more
cultured and nuanced resources that elaborate the
worth of social identity and the historical factors

201



based on knowledge-seeking or claims of knowledge
Gurung, 2020].

Feminist stance epistemologists like Haraway
[2009]), Harding [2004], Smith [1974), and others
including Sandra Harding and Dorathy Smith, stress
upon the basis on which gender, as well as other
magnitudes of identity, gives position to subjects,
which also influence besides knowledge over decisive
gueries they ask (or refuse to ask), except the
approaches used for replying such queries. Social
conditions, including the two boundaries, may permit
knowledge to anyone. They contest the
universalization of accounts based on the knowledge
that neglects the status of the knower or any context
constructed on social norms [Steckle, 2018].
However, all the opportunities are "partial" feminists
claim that some circumstances have fewer
limitations than others, so eventually are in better
condition to generate grave queries linked with the
persisting briefs. Whereas all places are "partial,"
feminists maintain that limitations are lesser than
others in some circumstances, which help ask
serious queries on set beliefs. Systematically
disadvantaged social groups may generate
standpoints considered less distorted, which specify
them as "strangers," rolled out from strategy tilting
towards social order [Silvestre Cabrera et al., 2020).

In comparison to males, females do not
consider ignorance more seriously. In contrast, there
is no specific procedure to analyze the level of
knowledge and measure how much it is better than
others. Black women can enjoy the epistemic
privilege for those who face multiplied pressures. In
the viewpoint of Collins (1999), black women
consider hierarchies that cross factors including
race and gender besides the class offered to them
as a "unique angle of vision" on a world constructed
on social norms. Their unigue perception represents
the daily experiences based on oppression and
fighting the factor of oppression. In comparison,
stances are not oriented by any single position,
whereas no foundation of inequality exists. The "non-
additive" paradigm presented by Collins (1999
points out that the number of identities, which include
race, as well as class beside gender, are
intermingled with each other, which generates an
interwoven matrix due to relations that have effects
on two types of questions one people's perception to
see the world and the second other's perception to
see them.

Research Methods

We adopted a '"Cross-sectional design" as a

research strategy suggested by [Al-Skaf et al.
2021]. We used the quantitative data to perform the
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Structural Equation Modelling for a comprehensive
analysis. According to [Asparouhov et al, 2015],
Structural Equation Modelling helps comprehensively
validate the proposed between the study variables.
SEM also helps generate new ideas and advance the
existing ones to bring more clarity in research

practice [Samuels, 2016].
Study Population & Sampling

All women journalists registered with press clubs in
Pakistan were the total population of the study.
According to the list obtained from press clubs, we
chose women strata and selected them as
respondents. A proportionate sample of woman
journalists was selected from every press club to
construct a study sample. We employed the
stratified sampling technique. Furthermore, the
proportionate sampling method was further
employed to select the individuals from each press
club based on the number of registered women
journalists from the press clubs of their province to
reach the number 357 sample size. The response
rate for the survey remained 63.0% as the potential
respondents incompletely filled 133 questionnaires.
The frequency calculation of survey respondents
indicated that the majority of the women journalists
were aged less than 18-35 42.0%, followed by
39.3% in the age of 36-45, and 18.8% were in the
age bracket of 46 and above.

Likewise, most female journalists were either
unmarried 604% or married 37.4% and
divorced/widow 1.8%. Regarding the types of media
organization, we found that the majority of the
women journalists, 43.8% belong to the newspaper,
followed by 38.4% working in television stations,
10.3% were freelance, and 7.6% were working in a
news agency. As 70.1% of women journalists have a
master's degree, 21.9% fall in BA, and 6.3% hold an
MPhil degree. Lastly, most women journalists had 1-
4 with 42.0% years of experience, followed by 36.6%
in 59 years, 17.0%in 10-15years, and 4.5% had 16
and above years of experience. As evident from the
table, only 4.5% of women have experienced more
than 16 and above.

Further, we examined the internal consistency
of the constructs by assessing the Construct
Reliability and Convergent Validity as suggested by
Mohajan 2017). Table 1 summarizes the results of
construct reliability and convergent validity. As visible
that Cronbach Alpha values of all the variables are
higher than the threshold value of 0.7 (ranging from
.705 to .891). Similarly, regarding the Composite
Reliability of variables, all the values surpass the
threshold value of 0.7 (ranging from .779 to .964),
the Construct Reliability is successfully established
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[Koonce & Kelly, 2014]. Furthermore, to assess the  Variance Extracted values that are also greater than
convergent validity of study variables, we first the threshold value of 0.5 (ranging from .745 to
calculated the Factor Loading values, surpassing the  .927). Thus, we found that the convergent validity is
threshold value of 0.5, along with the Average also validated [Ab Hamid et al., 2017].

Table 1. Reliability & Validity Assessment (Convergent, Discriminant Validity & Construct Reliability)

Variables Items FL LAM EPL CA AVE CR
JR1 776 .602 397
JR2 735 .540 459
Journalistic Role JR3 736 541 458 719 747 779
JR4 767 .588 411
JR5 721 519 480
GR1 .720 518 481
GR2 716 512 487
Guardian Role GR3 .785 616 .383 813 .748 781
GR4 716 512 487
GR5 .802 643 .356
LR1 .839 .703 .296
LR2 782 611 .389
Leadership Role LR3 .769 591 408 817 810 .863
LR4 837 .700 .299
LR5 .825 .685 314
CAR1 710 504 495
CAR2 753 .567 432
Agent of Change CAR3 .753 567 432 .891 .789 825
CAR4 .885 .783 216
CARS .786 617 .382
REC1 978 .956 .043
REC2 .739 .546 453
Recruitment REC3 .802 .643 .356 791 .808 .865
REC4 721 519 480
REC5 .800 .640 .360
MENT1 .870 .756 243
MENT2 938 .879 120
Mentoring MENT3 910 .828 71 .830 927 964
MENT4 978 .956 .043
MENTS 943 .889 110
PR1 .808 .652 347
PR2 713 .508 491
Pay & Reward PR3 .788 620 379 767 .763 .804
PR4 791 .625 374
PR5 719 516 483
PROM1 .807 .651 .348
PROM2 747 .558 441
Promotion PROM3 777 .603 .396 764 772 816
PROM4 .819 .670 .329
PROMS 712 .506 493
HS1 .720 518 481
HS2 753 .567 .753
Harassment HS3 .832 .692 307 .755 .787 814
HS4 .836 .698 301
HS5 797 .635 .364
DISN1 813 .660 .339
o DISN2 718 515 484
Discrimination DISNS 207 499 500 .705 745 778
DISN4 774 .599 400
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Variables

ltems FL LAM EPL CA AVE CR
DISNS 715 511 488
WBL1 811 B57 342

Workfamily WBL2 .748 .559 440

Balance WBL3 .762 .580 419 .7086 767 810
WBL4 .770 .592 407
WBL5 744 .553 416

Discriminant Validity

According to Farrell and Rudd (2009], Fornell-
Larcker and Heterotrait-Monotrait Ration are two
criteria required to examine and validate the
discriminant validity. In this context, we first

Table 2. Fornell-Larcker Criterion Scale

estimated the Fornell-Larcker Criterion. As visible in
Table 2, the Fornell-Larcker Criterion is sufficiently
fulfilled. All the square root values of Average
Variance Extracted are more significant than the
correlation between the Average Variance Extracted
and the other constructs.

JR GR LR CAR REC MENT PR PROM HS DISN WBL
JR .558
GR 098 559
LR -173 -008 656
CAR -114 -018 003 622
REC -058 059 -026 -001 652
MENT -010 -082 147 010 .028 .859
PR -050 -0=26 053 032 -156 -003 .582
PROM 158 055 -130 -109 -084 -063 -028 .585
HS -088 -058 -024 -020 -003 098 -003 -108 619
DISN -035 -001 -010 -102 -048 -013 -014 -021 -088 555
WBL -037 -046 -022 160 089 -123 -018 -108 010 -103 .588

Table 3 also shows that the Heterotrait-Monotrait
ratio of all the research constructs is .311, lower
than the threshold value of 0.85 [Ab Hamid et al.

Table 3. Heterotrait-Monotrait-Ratio Scale

2017). Thus, we have successfully fulfilled the HTMT
criterion, indicating that the discriminant validity is
also established.

JR GR LR CAR REC MENT PR PROM HS DISN WBL
JR
GR .006
LR 178 229
CAR 068 -118 444
REC .091 023 029 -042
MENT -002 175 051 -209 426
PR 137 -009 -080 -087 .084 043
PROM 030 -077 -110 022 445 -014 051
HS 129 020 -010 063 .032 013  -0M 072
DISN 027 086 079 0838 .066 074 303 -080 .060
WBL 044 120 011 -040 133 203 557 -088 -077 480

Coefficients of Determination R*

We executed Coefficients of Determination R® to
assess the predicting potential of our study
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propositions as suggested by Dufour 2071 1]. Notably,
we can conduct Coefficients of Determination R®
either by calculating the square root of Bivariate
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Pearson correlation Coefficients of latent variables
or by conducting regression analysis and attaining
the R square values [Alghizzawi et al., 2018]. Table 4
summarizes the results of the Coefficients of
Determination R® as indicated that the R®of latent

Table 4. Coefficients of Determination R®

variables ranges from .632 to .878, which shows
that our propositions are moderately strong to
anticipate the relationships between proposed study
variables.

Variables R® Status

JR 715 Moderately strong
GR .736 Moderately strong
LR 811 Strong

CAR 632 Moderately strong
REC B17 Moderately strong
MENT 733 Moderately strong
PR 667 Moderately strong
HS 682 Moderately strong
DISN 710 Moderately strong
WBL 878 Strong

Path Analysis & Linear Regression Analysis

To further proceed with the Structural Equation
Modelling, we conducted path analysis and Linear
Regression Analysis to assess the relationship
between the proposed study variables. Zumbo
2005] noted that path analysis provides a pathway
to validate the relationship between exogenous and
endogenous  variables  with  in-depth  and
comprehensive details. Thus, in the current study, we
found that the Journalist Role is the only variable
whose Path Value [.366) is not significant, hence not
affirming the relationship between Journalist Role
and Female Journalists in Pakistan (8= .079, p=

Table 5. Path Analysis & Hypothesis Testing

.870). However, regarding the relationship between
female journalists and latent variables we found that,
there is a significant relationship between female
journalists, Guardian Role (8= .070, p= .040)
Leadership Role (B=.443, p=.007}, Agent of Change
(B=.871, p=.004), Recruitment (B=.819, p=.020),
Mentaoring (B=.449, p=.0517), Pay and Reward (B=-
310, p= .067), Promoation (B= .025, p= .087)
Harassment (B=-405, p>.074), Discrimination (8=
229, p=.072) Work-Family Balance (5= .095, p=
.069), Thus we found that female journalists are
facing with several gender-based work problems that
are negatively affecting their working capabilities and

also their professional rights [S. Ali et al., 2020].

Variables Path t-value f-value Sign
WJ>JR .366 163 027 870
WJ>GR .702** 2.275 1.066 .040**
WJ>LR A71x** 2.739 7.503 007***
WJ>CAR A8 x** 2.819 8.104 004 * **
WJ>REC DB5* ** 2.496 4126 .020**
WJI>MENT 327** 1.965 3.860 051*
WJ>PR .348* ** 1.840 3.387 067*
WJ>PROM 231*** 1.010 2.169 081*
WJ>HS B25*** -2.468 6.092 014
WJ>DISN .85g*** 2.644 2.702 012
WJISWBL B14*** 2.726 1.527 .069

Discussion and Conclusion

According to [Thorpe 2009], gender perceptions
today are more likely to attribute women to their
domestic roles. Their professional careers are
considered extra things added to their domestic
roles and contributions. These over-increasing
gendered perceptions lead to underestimating their

Vol Vi, No. | (Winter 20217)

roles and depriving them of their rights to work and
free will. The overall findings of the current study are
compatible with the study conducted by Melin
2008), who found horizontal patterns of beats
assigned to the male and female journalists.
Moreover, women are always given soft bets that
discourage their abilities to cover the hard beats. The
absence of equal opportunities also hinders r them
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from gaining promotion in their organization
Holmgvist 2020]. Moreover, findings indicated that
women with ten years or more experience are
scarce. Rightsizing is a consistent process in these
news media organizations, amwomen are more
vulnerable to this process [Coopers, 2008).

Keeping a fair balance between domestic life
and career is a prominent concern for female
journalists [Tinuke, 2014). The findings indicated that
the working hours are pretty long and trouble many
women to keep the appropriate balance effectively.
These women face problems spending time with
their families and comprise their social life and
gathering. These female journalists have to make a
strict selection between social life, family, and career
that causes psychological distress, affecting their
work performance.

We also found that the challenges faced by
female journalists involve: career roles and
challenges faced by women in terms of beats
assigned to them, the perceptions about women and
hard news, and also women's role as a submissive in
media organizations. Besides, physical attributions
such as considering women as weak and men as
bodily weak is another major constraint found in the
current research. Demanding media schedules
further cause women journalists to prefer soft beats
relevant to their family life and domestic chores.
Consequently, it leads to psychological and physical
stress that demotivates them and even future
professionals who want to join news media as their
career. Several female journalists agreed that they
are forced to adopt an aggressive working style to
show compatibility with the masculine way of working
and dealing. Even though they are women, they have
to work and behave like men, showing the masculine
style of constructive ideas and actions. These false
standards of success affect their overall personality
and make them feel as if women are practically
inferior to male colleagues.

This increased gender inequality and gender
discrimination also lead to low self-esteem, low
confidence, and disparity among the other female
journalists. Females journalists try their best to
confront the challenges and fulfill their role
expectations regardless of their weak positions in
their organizations and male colleagues overlooking
their talent and capabilities. Instead of appreciating
the women journalists and efforts to contribute to
the development and progress of the organizations,
these female journalists are widely criticized and
humiliated by the dominant male colleagues. Thus,
journalism is a highly competitive field for females in
Pakistan, offering several positive and negative
outcomes based on gender stereotypes and
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perceptions in society.

We focused on scrutinizing women journalists'
status within the practices that exist in Pakistani
media. In Pakistan, Organizations are not gender-
neutral and mostly favor one gender identity. Media
is a competitive and demanding field. The nature of
the journalistic work based on immediacy and
urgency follows the deadlines. The study concluded
that women journalists had adopted masculine traits
to fit within the journalistic culture to survive in a
media career. The study concludes that the guardian
and journalist roles are mutually exclusive due to
society's role assigned to women. The nature of
journalistic work demonstrates that a woman's role
as a journalist and her social role are incompatible
due to the patriarchal mindset. This study concludes
that gender is a favor for newcomers (VWJ strata 1),
the hurdle for a middlecareer (WJ strata 2), and is
irrelevant for (WJ strata 3] senior level. \Women
journalists perform double duties at work and home
and are supposed to create a balance. The only way
for women journalists to reach the top levelin their
profession is to sacrifice their home responsibilities
or delay their marriages togive more time to their
work. However, irrespective of the countless
constraints, women journalists' whenever they get
the opportunity, prove their worth as the best
managers, establish disciplines in the office
environment, and positively affect the contents and
the presentation of news, setting new trends in
media.

In terms of practices, journalism can
strengthen its rationality on gendering. VWomen have
proved their proficiency in devising genuine
journalism. Undoubtedly, there are remarkable
revolutionary changes in society that reflect in every
field, and women have proved that the stereotypes
devised and popularized against them are baseless.
Despite several gender-based constraints, women
have demonstrated practically that they are
journalists, and their gender has nothing to do with
their professionalism.

In an environment where journalism is a field
that is suitable only for men, women are required to
prove themselves exceeding their feminine
limitations if they are committed to excelling in
journalism. In journalism, gender-based segregation
can easily be observed while dividing journalistic
topics among male and female journalists. Some of
the segments in this profession are merely
considered suitable for males. For example, the
themes that deal with the issues of power,
structures, elites, and facts & news are exclusively
supposed to be the topics of male journalism. On the
other hand, themes of home, family, and other
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human interest stories are thought to be female
journalism. According to this study, the editorial
offices have considered the segregation of topics
based on gender similarly to other professions.
Research proves that males and females may
experience differently as professional journalists;
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however, female journalists employ their efforts and
professionalism equal to their male co-workers. The
issues that discourage women from staying in this
career are lack of proper job structure, lack of basic
facilities, and job security.
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